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W. Amedu Obodumu (S/DC)

Words that Best Describe Amedu

Deliberate Calculating Practical
Determined Precise Systematic
Loyal Analytical Steadfast
Dependable Teachable Diplomatic
Stable Conservative Ambitious
Persistent Accurate Efficient
Consistent Predictable

Please keep in mind these words may describe you more or less depending on the situation.

If you feel that some of the words above describe you very well, then circle them. If you feel
like some of the words do not describe you well, simply cross them out. This information is
usually 85-95% accurate, but you are welcome to mark it up to match your unique personality
style.

Note: This report is NOT meant to label you! It is designed to HELP you UNDERSTAND and
DISCover yourself. You can enjoy your unique personality and your strengths!
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Amedu Obodumu (S/DC)

Amedu's Strengths

The following section describes Amedu's strengths based on the S/DC personality blend.
These strengths represent qualities resulting from blending the D, |, S and C personality traits.
Remember, everyone is a unique blend of all four styles. In other words, everyone has some
of each of the four major personality styles.

Supportive and Resourceful

Amedu tends to be ambitious and steadfast at accomplishing a goal. Amedu is able to support
others by accomplishing tasks in a systematic and logical way. Amedu will usually focus and
completely commit to a project once everything is understood and agreeable.

Service-oriented and Strategic

Amedu tends to be team-oriented, yet highly devoted in focusing on accomplishing tasks.
Amedu will often develop a strategy that is easy to implement and execute. Amedu enjoys
providing structure to develop a team environment.
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Amedu Obodumu (S/DC)

Amedu's Keys to Excellence

The following section describes Amedu's keys to maintain balance and excellence in life
based on the dynamics of the S/IDC personality blend. These keys are important in adapting
to the needs and perspective of others. Practicing these insights will cultivate teamwork,
productivity, harmony and understanding with others.

Interacting is Key to Communicating

By interacting with others as needed, you promote communication and understanding within a
team of individuals.

Be Social and Connect with Others

While you may find it easy to focus on accomplishing tasks, also take the time to be light-
hearted and relaxed.

Have Fun!

Fun is part of success! Relax and enjoy yourself to be rejuvenated.

Balance Out Your Commitment

Remember to commit to yourself as much as you commit to others.
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Amedu Obodumu (S/DC)

Amedu as a Team Member
Amedu's Main Strength:

You are great at relating to others and building relationships while developing a system or
plan to achieve goals.

Main Motivation: Supportive, carefully accomplishes responsibilities

Individual Talents and Gifts: Excellent planning and scheduling skills

Value as a Team Member: Extremely conscientious team player, stable and responsible
Ideal Environment: Being part of a team, working in harmony with others

Key to Motivate: Identification with fellow team members; an environment where they can
ask specific questions; facts for making decisions; a feeling of stability and security as a team
member; to be a member of a small team, rather than a large team

Keys to Manage: While working with others: S/DC style blends need a little more time to
warm up to people; a program to encourage self-worth and creativity; a supervisor who will
delegate in detail; capable associates with whom they can work; a sense of belonging

How You Act Best Under Pressure (your perception): Logical; good listener; persistent;
practical; objective; persevering

How Others May MISUNDERSTAND and MISREAD Your Actions Under Pressure (if they
do not understand you): Superior; moody; resistant to change; possessive; stubborn;
introverted

Things to be aware of (possible blind spots): Understanding that his or her commitment to
tasks may compromise relationships

Complementary Personality Styles: |, I/S, I/SD, I/C
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Amedu Obodumu (S/DC)

Personality Graphs for Amedu
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S/DC Blend

Graph | on the left reflects your Environment Style - how you respond in your
environment. This graph indicates the behavior that others are most likely to observe. The
higher the graph level for each of the 4 traits, the more that trait is evident in your
environment.

Graph Il in the center reflects your Basic Style - the real you where you are most
comfortable. Traits that are higher on the graph are behaviors that feel more natural to you
whereas traits that are lower on the scale are areas are less comfortable for you.

Your DISC Circle Graph on the right is an at-a-glance view of your Basic Style. It is
based on your Graph Il Basic Style which is S/DC.
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Amedu Obodumu (S/DC)

The "DISC" Model of Human Behavior

There are two predictable tendencies of behavior that are part of our basic DISC personality style as shown

in the diagram below.

e Tendency #1 is our Pace where we are on a scale between being more Outgoing (top of the

diagram) or more Reserved (bottom of the diagram).

e Tendency #2 is our Priority where we are on a scale between being more Task-Oriented (left side
of the diagram) or more People-Oriented (right side of the diagram).

The 2 tendencies can be combined to create 4 quadrants which represent the four main personality styles.
We refer to these personality types by the letters, "D," "I," "S" and "C." We use descriptive words for each of
the DISC personality styles to help understand each type as you will see below. "D" stands for the
DOMINANT Type which is Outgoing and Task-Oriented. "I" stands for the Inspiring Type which is
Outgoing and People-Oriented. "S" stands for the Supportive Type which is Reserved and People-
Oriented. "C" stands for the Cautious Type which is Reserved and Task-Oriented.

Remember: Each person has a blend of ALL four personality traits to a greater or lesser extent.

D = Outgoing & Task-oriented

OUTGOING

Outgoing & People-oriented = ,

Dominant
Direct
Decisive
Doer

A

D

Inspiring
Influencing
Interactive
Involved

~Wnr-

Cautious
Calculating
Competent
Careful

C = Reserved & Task-oriented

S

>

Supportive
Steady
Stable
Sweet (kind)
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